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DEAN GREAUX VISIT CAMERON IRON WORKS, INC. (HOUSTON, TEXAS)
Dean A. E. Greaux:, School of Engineering; Mr. J. R. Phillips:, Head:,
Mechanical Engineering; Mr. Charles Edwards:, Head:, Industrial Technology:
and Mr. Brutus N. Jackson:, Director of Prairie View Cluster visited
Cameron Iron Works:, Inc. The faculty and staff was first greeted by Mr.
Charlie Carter:, Senior Personnel Assistant; after which a tour of the
plant was conducted by Mr. Carter. On return the faculty and staff was
then greeted by Mr. John F. Prejean:, Personnel Director; Mr. Roy Coffman _
Senior Supervisor Employment and Personnel Services; Mr. Ken Allen:,
Senior Personnel Assistant; Mr. Leonard E. Williams:, Manager - Product
Engineering; Mr. Don Neidigk:, Chief - Tool/Die Design Engineering; Mr. A
F. (Buck) Harvey:, Manager:, Product Design Engineering; and Mr. Dan Bell:,
Senior Project Engineer.
The purpose of this visit was to explore ways in which the College and
Company can best improve upon their objectives. The objectives that
were discussed are as follows:
1.

Send Engineers and other personnel in the area of
Drafting and Design to conduct Seminars on campus.

2.

Curriculum planning and development in the area of
Drafting and Design.

3.

Develop a Co-Op Program with students in Drafting and
Design:, Engineering:, as well as other areas.

After spending most of the day with Cameron Iron Personnel it was agreed
that these things could be done both by the College and Cameron Iron.
SCHLUMBERGER COMPANY (HOUSTON, TEXAS)
Through the efforts of Mr. Tom Holmes:, Assistant to Vice President of
Engineering of Schlumberger:, and Mr. Albert Hearn:, Assistant Professor:,
School of Industrial Education and Technology:, the following items were
donated:
QUANTITY
8

8
6
8

VALUE

DESCRIPTION
Hamilton Auto-Shift Drafting Tables
Vemco Drafting Machines
Drafting Lamps
Hamilton Reference Desks
TOTAL

pra1ne View .. texas 77'1'15

$1:,275.00
350.00
110.00
600.00
$2:,335.00

SUN OIL COMPANY
Mr. J. R. Phillips, Head of the Mechanical Engineering Department has
received a $500 Engineering scholarship from Sun Oil Company. Mr.
Phillips stated that this scholarship would help some young undergraduate this coming school year (1972-73).
SHELL OIL COMPANY OF HOUSTON, TEXAS
The School of Industrial Education and Technology was donated the
following equipment:
QUANTITY

235 Hours

DESCRIPTION
Two-inch Video Tape

VALUE
$6,000.00

Mr. Elliot Myers, Assistant Professor, School of Industrial Education
and Technology stated that through Mr. P. F. Chapman of Shell Oil
Company he was able to acquire this equipment.
THE COOPERATIVE EDUCATION PROGRAM
The cooperative education program is an educational plan which provides
an integration of academic study with practical work experience and
training. The students will alternate periods of attendance in college
with periods of employment in business, industry, or government. The
program is not new or experimental, Prairie View has been co-oping for
some time on a departmental base. The combination of classroom instruction plus direct contact with other employers will help students
mature more rapidly along both intellectual and emotional lines.
The opportunity for immediate practical application of the theories
learned in the classroom gives depth to the theoretical instruction
and teaches good work habits along with good study habits. The student
will be able to earn while learning and actually cover most, if not all,
of the costs of the last two or three years of his college education.
The program will make a college education possible for some students
who might have to go to work in jobs far below their potentials.
The Purpose of the Program: The purpose of the program is educational.
Students because of their contact with actual business and industrial
situations are better equipped to evaluate, to interpret, and to apply
the knowledge they have acquired while working, back to the classroom.
This will help the faculty to keep up with contemporary issues because
students will be continually bringing back new ideas and practices
from thier job experiences. It has been found that cooperative education increases the motivation of students, broadens their experiences,
and enables them to better understand the relationship between theory
and practices.
Advantages to the Student: (a) By the coordination of work and study,
it will improve student motivation. As students see the relationship
between the jobs they hold and the principles they are studying on the
campus, greater interest in academic work develops. (b) The student
will have set his sights, long before graduation, he will know his
goals, and how to attain them. (c) Students will develop greater
understanding of other people and greater skills in human relations.

(d) Upon graduation the student will be able to offer a potential
employer experience and a degree.
·
REPORT TO EXECUTIVE COMMITTEE - INDUSTRIAL CLUSTER
If you remember, at the February meeting, the theme established for
the year was "MANAGEMENT BY OBJECTIVES". Bob instructed the members to
think in terms of goals, plans and measurements to accomplish these
objectives.
Dr. Thomas talked about some of the needs and objectives at the College
of which he looked forward to the Cluster responding. Some of these
needs that he mentioned were more invitations for plant visits for
students and faculty; corporate-level contacts to increase the rapport
with the College, Business, and Industry; awarding scholarships in the
various areas of study; contributions, not only in terms of dollars,
but also for laboratory and office equipment; faculty loan programs
for professional development; and more co-operative educational programs.
Much of this is being done --- Dr. Thomas, Faculty, and the Staff
appreciate all the benefits.
Co-Chairman Brutus Jackson recognized that Cluster members were accomplishing many of the goals and objectives as outlined in the February
meeting.
Before commending those present for their contributions, Brutus called
upon the Assistant Co-Chairman, Lois Parsons for a report reflecting
a random sample of contributions from eight (8) Cluster members.
Following is the report:
1.

Prairie View participated in IBM's company-wide faculty
loan program, where an electrical engineer from IBM's
Systems Development Division in Boulder served as instructor in the Data Processing Center on the campus.

2.

General Electric in Schenectady, New York has extended
a most cordial invitation to the Director and Associate
Director of Placement to visit the corporate office for
an extensive tour of the facilities which will aid in
counseling students about the General Electric operation.
General Electric contributed a grant to the School of
Engineering for further development. GE/NASA donated
office equipment to the College.

3.

Hughes Aircraft, in addition to the elaborate microwave laboratory, donated the Electrical Engineering
Department an employee to teach for one semester donated a neutron generator to our Physics Department
with financial assistance for installing it.

4.

Bendix Aerospace Systems donated supplies and equipment
for use in the Electronics Department of Industrial
Education and Technology.

5.

General Motors extended their recruiting efforts to
include the Graduate Degree Liberal Arts Program, as

a result made a total of ten (10) job offers to our
graduating seniors.

6.

Dow Chemical Company contributed greatly to the Placement Center in providing office equipment necessary for
the performance of service to the representatives as they
use the Center. Thanks to Dick Hansen and Sam Collins
we have an Industrial Technology student co-oping with
Dow. Dow/Houston Center, provided four (4) consultants
for one of our Career Seminars.

7.

Our placement records reveal an increase in the number
of summer employers this year ••• most of whom appear on
the Cluster roster. Dan Adams made it possible for a
business education major to work with TRW for the summer;
and they are presently working with the Business Depart ment in developing a Co-Operative Education Program in
the areas of Secretarial Science and Business Education .

8.

Cluster members are currently responding favorably to
our invitation to participate in a more "MOD" Career
Day activity for the 1972-73 School Term.

9.

Co-Operative Education programs are on the increase .
Wide circulation is being considered for Co-Op programs
in other areas than engineering - i.e. business, industrial technology, home economics, sociology and
agriculture, etc. Charles Carter of Cameron Iron, just
this week coordinated a meeting at the plant site for
a co-operative education program in several of our
departments.

These are but a few of the fine contributions or objectives made by
the Industrial Cluster. All of you receiving the Cluster News each
month will find many other contributions, donation of scholarships,
equipment, etc ., so that the Prairie View image continues to compete
with other institutions of higher learning.

**********
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Dr. A. I. Thomas
President, Prairie View A&M College
Brutus N. Jackson
Director, Prairie View Industrial Cluster
Co-Chairman :

